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Education Work Experience and Job Quality of Migrant Workers

Liu Tao Wang Dezheng

Abstract. This paper examines the heterogeneous effects of education and work experience on
job quality of migrant workers measured from income working hours and social insurance in Chi—
nese cities. Results show that both the years of schooling and work experience are positively correla—
ted with the overall job quality. The years of schooling affect all three dimensions of job quality
while work experience does not significantly influence working hours. The marginal returns to years
of schooling are 9 times higher than those to work experience. Further education has indirect effects
on job quality through influencing occupational levels and formal/informal employment while work
experience does not. Education not only fundamentally sets the starting point of job quality by influ—
encing the attributes of migrant workers’ first job but also indirectly affects the further improve—
ment of job quality as indicated by the significant differences between the returns to human capital
(i.e. years of schooling and work experience) in jobs at different levels.
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Table 1  Descriptive Statistics of the Sample
(%) (%)
1306 54.06 1982 82.04
1110 45.94 434 17.96
1601 66.27 1806 74.75
815 33.73 610 25.25
346 14.32 560 23.18
868 35.93 363 15.02
/ 625 25.87 293 12.13
/ 527 21.81 384 15.89
50 2.07 499 20.65
317 13.12
1.
3.2
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Table 2 Variable Definitions and Descriptive Statistics
54.16 17.31 90.25 9.37
( 8.28 0.57 12.21 5.19
53.51 14.30 140 4
- 059 049 1 0
=0
10.62 3.80 22 0
8.41 7.07 41 0
=1 =0 0.46 0.50 1 0
34.60 10.75 75 15
1312 828.69 5625 225
=1 ( )=0 0.66 0.47 1 0
=1 =0 0.75 0.43 1 0
=1 =0 0.18 0.38 1 0
. 4 1
-1 =0) 0.30 0.46 0
/ 4.64 6.80 60 0
_q 0.28 0.45 1 0
=1 =0 0.72 0.49 1 0
4
4.1
3 Al
OLS Logistic o
VIP Raisy
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3
Table 3 Regression Results of Multi—dimensional Job Quality

1 2 3 4 5 6 7 8

- 21207 0.047°* -1.138™ 0.203
(0.118) (0.004) (0.111) (0.019)
- 0227 0.007° 0.017 - 0.025"
(0.068) (0.002) (0.066) (0.010)

~1.198°  =2.195" -0.189™ -0.166™ -1.510" -1.916™ =-0.159  -0.715
(0.518) (0.660) (0.024) (0.023) (0.667) (0.650) (0.102) (0.108)

1917 1.391™ -0.564* 0.043™ -0.777° -0.647  0.214™ 0.181™
(0.347) (0.315) (0.012) (0.011) (0.325) (0.334) (0.039) (0.040)

-0.266™ -0.017" -0.001™ -0.0006™ 0.011°  0.007  -0.003™* -0.002™*
(0.005) (0.004) (0.0001) (0.0003) (0.004) (0.005) (0.0001) (0.0005)

-1.413  -0.346  0.034  0.057  0.609 -0.129 -0.310" -0.226
(1.120) (1.010) (0.033) (0.031) (0.992) (0.957) (0.140) (0.145)

1.700  -0.357  0.034  0.063° 2236 1440 -0.128  0.019
(0.987) (0.881) (0.028) (0.027) (0.840) (0.802) (0.121) (0.124)

/ 8.950™ 3.5377 0.314™ 0.191°* -3.075"" -0.187 0.8847* 0.436™
(1.002) (0.936) (0.034) (0.031) (0.819) (0.184) (0.149) (0.160)

s

3.006° 1.833°  0.095" 0.070" -1.746" -0.158  0.292°  0.181
(0.864) (0.800) (0.024) (0.023) (0.698) (0.685) (0.113) (0.118)

-0.008  0.059  0.004"  0.005" 0.042 -0.004 -0.005  0.001
(0.062) (0.054) (0.002) (0.002) (0.060) (0.059) (0.008) (0.008)

N 1686 1686 1686 1686 1686 1686 1686 1686
F/Wald chi2® 20.70™"  64.06™" 30.817 46.427"  6.017 17.417 80.317" 93.84™"
R*? 0.094 0.256 0.173 0.260 0.025 0.092 0.090 0.190
e Logistic Wald chi2
Logistic McKelvey and Zavoina’ s R’ . @™ p<0.001 p<

001 (1p<0.,05;
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4 Bootstrap
Table 4  Bootstrap Mediating Effect Test

/

2.120™* 0.047 ~1.138™ 0.203™*
(%) 19.55 30.05 26.25™* 10.31°
(%) 26.90™* 572" 12.31° 29.18™*
(%) 44.85™* 32.85" 37.16™* 38.01™*
0.227™* 0.007 0.017 0.025"
(%) 5.07 6.35 16.23 19.27
(%) 22.89 13.61 11.77 22.43

Figure 1 Impact Pathways of the Years of Schooling and Work Experience
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Figure 2 Wage Differences between High— and Low—level Occupational Groups
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Table 5 Regression Results for Factors Affecting Wage Increase by Occupational Groups

P
0.034™ 0.075™* o
0.008
(0.009) (0.019)
0.027 0.044™ »
0.013
(0.005) (0.014)
N 777 259
F 15.68 12.15°
R? 0.185 0.303

3
Figure 3 Divergent Development Paths of Job Quality of Migrants

B A
bl it e
Ny e BRI B AL R B2
5\ P IRl B 2 2 M R B 2
e
B — TR Wl 555 3 1
552&
%, y
Sl N IRATT B i %
YOS e
BEEE: | B Sl e T
BNV TR HEACE | B, LR T2 ST

At R

657
22.68% - o

5
(©)1994-2021 China Academic Journal Electronic Publishing House. All rights resql;bgggtichtlp://\l B&)féﬂ‘dﬂd



( 2012) .

( . 2015) .

(C)1994-2021 China Academic Journal Electronic Publishing House. All rights reserved. http://www.cnki.net

o N



98 45

10

it
12

/References:
2018; 2: 24-30

Ding Yu and Wang Lingzhi. 2018. The Concept Connotation and Policy Implications of Employment
Quality. Journal of China University of Labor Relations 2: 24-30.

2013;
3: 29-42
Guo Fei and Zhang Zhanxin. 2013. One Decade of the Reform of Social Insurance and Social Protection
Policies for Migrants: Evidence from Four Major Cities in China. Population Research 3: 29-42.

2009; 10: 29-32

Guo Fuli. 2009. Review on Indicators of Employment Quality in Foreign Countries. China Labor 10:
29-32.

2015; 1: 81-90
Song Yueping and Zhang Hanai. 2015. How to Teach a Man to Fish? Vocational Training and Wages of
Migrants. Population & Economics 1: 81-90.

2005; 5: 36-46
Wang Meiyan. 2005. Employment Opportunities and Wage Gaps in the Urban Labor Market: A Study of
the Employment and Wages of Migrant Laborers. Social Sciences in China 5: 36-46.
2012; 4: 103-124
Xie Guihua. 2012. Return to Human Capital and Social Integration of Migrants in China. Social Sciences

in China 4: 103-124.

2009; 5: 49-55
Xie Yong. 2009. Human Capital Social Capital and Employment Situation of Migrant Workers: Evi—
dence from Nanjing. China Rural Survey 5: 49-55.

2015; 6: 94-104
Yang Fan. 2015. Wage Differentials between Formal and Informal Employment of Migrant Workers:
Based on Propensity Score Analysis. Population Research 6: 94-104.
2019; 4: 97-112
Yang Fan and Pan Yue. 2019. Effects of Informal Employment on Occupational Mobility Intentions of Mi—
grant Workers. Population Research 4: 97-112.
N . 2012; 4: 49-54
Zhao Xianzhou. 2012. Human Capital Market Segmentation and Peasant Workers’” Wage Determina—
tion. Issue in Agricultural Economy 4: 49-54.
Barry C."1999. Are Imnugrants Favorably Self-selected? The American Economic'Review 27 [81-185.
Barry C. and Paul M. 2009. The International Transferability of Immigrants’” Human Capital Skills.
Economics of Education Review 2: 162-169.



13

14

15

16

17

18

19
20

21

. 99

Bescond D. Anne C. and Mehran F. 2003. Seven Indicators to Measure Decent Work: An Interna-
tional Comparison. International Labour Review 2: 179-212.

Hall M. and Farkas G. 2008. Does Human Capital Raise Earnings for Immigrants in the Low-skill Labor
Market? Demography 3: 619-639.

Leschke J. and Watt A. 2014. Challenges in Constructing a Multi-dimensional European Job Quality In—
dex. Social Indicators Research 1: 1-31.

Liu T. and Shi Q. 2020. Acquiring a Beijing Hukou: Who is Eligible and Who is Successful? The China
Quarterly 243: 855-868.

Liu T. and Wang J. 2020. Bringing City Size in Understanding the Permanent Settlement Intention of
Rural-urban Migrants in China. Population Space and Place €2295: 1-15.

Mackinnon D.P. and Cox M.G. 2012. Commentary on “Mediation Analysis and Categorical Variables:
The Final Frontier” by Dawn Tacobucci. Journal of Consumer Psychology 4: 600-602.

Mincer J. 1974. Schooling Experience and Earnings. New York: Columbia University Press: 52-56.
Shi Q. Liu T. Sako M. and Cao G. 2017. How Social Structure Changes in Chinese Global Cities:
Synthesizing Globalization Migration and Institutional Factors in Beijing. Cities 2: 156—165.

Zhang J. 2001. The Two-Tier Labor Market in Urban China: Occupational Segregation and Wage Differ—
entials between Urban Residents and Rural Migrants in Shanghai. Journal of Comparative Economics 3:

485-504.

( : :2020-11)



