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Cultural identification issues with newly returned overseas Chinese
and countermeasures

LIU Yimei
( Graduate school of international migration Shanghai Business School Shanghai 200235 China)

Abstract: Theprocess of social transformation is accompanied bystructural transformation mechanism
shifting benefit adjustment and notion transformation which bring about noticeable changes to people’s
behavioral pattern life-style and value system. After the baptism of an exotic culture overseas Chinese are most
likely to find themselves in a certain degree of predicament caused by cultural identification upon returning home.
They need a certain amount of time to adapt themselves to a mew cultural environment. This research proceeds
from issues arising from cultural integration with newly returned overseas Chinese analyzes the factors behind
these issues and proposes countermeasures so as to help them more quickly identify themselves with a new culture
and provides new ideas for relevant government departments in their policy making.

Key Words: newly returned overseas Chinese cultural identification predicament countermeasure
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