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£ SEBHRSADRLSHRT (%)

ARk 2011 2012 2013 2014 2015 2016 2017

B RMK, CRER, SFLElsFE 9.66 13.49 12.08 11.99 9.84 11.3 7.7
L HARAR 8.3 7.39 6.41 7.82 7.88 8.85 10.12

NHER . BEARFAXAR 3.53 1.81 1.42 2.01 2.38 2.64 2.09
Bk, &% 23 2031 24.62 23.45 22.81 21.75 25.88

B4k 10.94 11.02 12.11 12.09 10.58 10.83 9.99

FH 0.5 0.59 0.57 0.55 0.42 0.51 0.55

#iE 1.4 1.62 1.51 1.44 1.58 1.46 1.74

e 0.94 1.11 1.25 1.41 1.29 0.98 1.39

A5 2.97 3.22 3.75 4.1 3.16 327 3.29

Hrif 0 0 0 0 0 0.73 0.84

R AR H o RAE A AR 0.98 0.88 1.34 1.77 1.12 1.3 0.99
L 6.77 8.72 8.8 8.06 8.4 6.5 6.66

fet 3.04 2.92 2.72 2.97 2.44 2.55 2.37

5 5 485 4.99 4.66 3.85 4.09 3.75

Ftdk | B AR RAEA R AR EAR 453 3.12 3.71 3.62 415 3.11 3.56
I 18.44 18.94 14.72 14.08 20.11 20.14 19.07

HAE (AN) 70861 | 86724 | 108991 111586 | 105772 | 95568 | 97335

D 2009 4= 2010 SFHIEG AR5 KRB 40, PTVARSR I A 18 3 7 S50 %
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B, WO T AR A A S 0, BRI R 2 iR . 36 3 JBR T sh A LE & B 402 (1) 40 A
BAEN . BRI, 7E2011—2017 4F, #Z MR AR A2 s A il 4500 e FFe, & il
A A KiEd s, WA R RS O B B RE, (5 FLYERRE 49% A4, AR HUERD &
FOrE 33% 1 F, ANTAEMRATH A 18% 4. W TAES, BB TAES 5 g 757t
JEkER R, 2011 A NFARCHOE A Eh A F 5 Fe i 23%, 2017 AR LLEIC 280 2 21.47%; HIRE
TAES 5 e sh P AT B ETF, DA 2011 4E14 26.53% B4 K3 T 2017 4E18 27.97%. 1 H., B 2012 4E4%,
HHUAITE TAE—E2 T ah A Aol b7 e e i Al 2878 . ZER s 0 T AR, NGB TAE R )
N7 Gl 3 AR FREAE 13.8% Aidy, AbFPUZhll o oA A AR5 Rl o L s T et
b, EREShECNI S, EAh, BRI, WA DR EIRE TAER S e, SF¥h 44%, HIT 3 4F
A TS DR EETE TAERY & LT & K, H 37%, HA PR X5 EH AR e TR
(53 T T s @

F2 Hlkazgs
Bk %k ik = o RN B S 2 S
9k M 4oin e TAE B RZMX, EBAR, SFRPLHTA; FLFRAR
9 F HLERAR M T AR Mgk (B4R, RB RF BT
FHLJwan bk TAE SR WK AR PEARHEAR
AR AR A Beidy R ML 4 B RARA AR AT E4 AR BeA T ERREREAREAXAR

e BRI R A S A B R RO Bl — A, o RLR B R R AR S Bk
®3  RIAOBALZEHER (%)

2011 2012 2013 2014 2015 2016 2017

AL 49.82 45.84 51.35 50.62 483 45.93 49.44
AR 23.29 23.72 2531 25.16 23.11 21.54 21.47
T HLgm iR 26.53 22.12 26.04 25.46 25.19 24.39 27.97
3E TR 31.74 35.22 33.93 353 31.59 33.93 31.49
1w HLRAE 13.78 14.34 15.44 15.49 13.87 13.78 13.67
A FH SRk 17.96 20.88 18.49 19.81 17.72 20.15 17.82
Ik 18.44 18.94 14.72 14.08 20.11 20.14 19.07

. w3 A0 ERTIHEREE

(—) KB T3k 25 M) 5 3h 64 o R
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Ko NS5 A8 ) [ mess sl S es 282, FEREE RSN 3, AR IR R 0 3 19 N H 4500 A8 Sl REAIE
SEHEY K. BRI IR, IR EZ R AE . AR =AM 5hs. R e kAR
BIRENS S AR AL R R A R R 57 ) )it R s . BRI . ok, HARHZI =
NEEANOLERE DS HE UNER: DNERLIT o, s R BR, Kk ), W (3B %0,

(D Cortes G. M., Jaimovich N., Nekarda C. J., Siu H. E., “The Dynamics of Disappearing Routine Jobs: A Flows
Approach”, Labour Economics, vol.65, 2020.
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AR BRI S A sk . HARTRE, SR j i957 8 A LR ER -
=Y (1)
o, 7/ AR ¢ LR § S5 E A TRE, w, S g AL ERTE] ¢ 5 S35 s AT e EE, 7,/
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48 A S G 2 07 o 3 30 1B 4738 S P B E (B0 20 T LA PR 35 SR A7 30,
SRRV A GRS . ST R RO, FRATT T BT BRI R R R s RS O
AL RIS R A TIPS FH AR A R B SRR

Fe 4 WISRAR (2) SMREILER . FLh AT HUERAEVE TAERRL AR o5 R I 7E K (2011—
2017 4F) P E AR B . BRI ORI (2014—2017 4F), SEHIBUNARSR & &
S, UL, R EERRL 5 R e KRR A D S5 1 R, T R AR B
ARSI AT —SE SO . TP AR R T . 2 R0y S 6 Bk 5 A 145 RS SRR T
SRAEAERR O BELS  TTAE B DA 0 4 3 5 T R MR st o H R . 3 T sl o Y
g, TEH BRI I TR, KIE R, SN IE . XU, FEA P2 B
PR, SEOEZ AR TAE, RN, SR80 3 S T PR TARR LA 5, For
BRI AT FREBOR . el AU TAEAT RIS o X BV E ik S AR TP L R AR s 7
HAURAERL
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F4  RAAORMENRLE S #

S REEE R
E&y S T - - -
P Xk 952 A9 163 XA
(1) (2) (3) 4) (5) (6)
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HAZ (AN) 70861 97335
3 LA IR b (%) 17.96 17.82 -0.14 2.58 -3.56 0.85
SRR (%) 26.53 27.97 1.44 0.23 230 -1.09
I HHARAE I (%) 13.78 13.67 -0.11 -1.42 1.08 0.23
T HLERVEE (%) 23.29 21.47 -1.82 222 -0.21 0.60
R IAE (%) 18.44 19.07 0.63 0.75 0.43 -0.52
2014—2017 4
HAZ (A) 111586 97335
IEF Hgm iR (%) 19.81 17.82 -1.99 0.83 -3.24 0.41
AL IR (%) 25.46 27.97 2.51 0.02 2.90 -0.41
A F B (%) 15.49 13.67 -1.82 -0.50 -1.24 -0.06
ARV (%) 25.16 21.47 -3.69 -2.00 -1.55 -0.17
R IAE (%) 14.08 19.07 4.99 1.64 3.12 0.22
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L AEES R AR . N AR D 2R AR S I OISR . ngk 5 i, IAFIE |

—-83-



F, 1829 B sh A1 5 EUREIR T 4%, 30—49 11 4 LUFEIK T 0.89%, 50—59 % (1 5 LLHE N T 4.89%,
FERRAERBAR 2= DT s F AR AR BE N L 2 o ik BB T SCER B A Tt sl A 11 &1 A Tl R 5
e, WNEE LB, Wsh N OB RS b B R2E DL i NSt BT, AN B heg 2 e
FER R, X BRI Eh AN D RS2 A R M KiEEe = . WM B, imash Ao S A i Bt T
R LRI TR Z, MZEE R E WA DFEE AR TR, A0S sheig i
O FERE R TAE & 3

£S5 REBAOBEZK

| 2011 | 2017 | %3
MRl (B %)
% 52.79 52.13 -0.66
e 4721 47.87 0.66
i (B %)
18—29 % 36.27 32.28 -4
30—49 ¥ 59.73 58.84 -0.89
50—59 % 4 8.88 4.89
HERE (B %)

PNEEAT 15.02 14.72 03
A1+ 53.04 4251 -10.53
& 22.25 22.8 0.55

X F AL 9.68 19.97 10.29

2. TRIZE R R . S AEN I Z5R A8 Sl T8 AT A B IR M il s, (T
H RN A IE, JE A RSO A e XU, X E R TAE AT R N T, i AR R R
PETAER TR TR T o X A s sRASAR R R R A A We? FEAT 2, L5 B AL FHEARIRY B
R4 = (R oll 1) b EE— ELRRAE B K I T AN . o, 2016 4ER S5l saifik 7 —2f
) GDP, F={H & Femik 57.5%, st 7 ek 8] T 43.5%. MRSV & A T % & BN R b 407 1)
ok, XA XS T ML A B Z B E TR — 2K, (FAXHIE TR E AR TAE . A4 NS,
FEAR P K Ji [FIRE S T XA RIS 6 15K o A S AEE AR B AR T3040 8 IR E el , 3
S EPRE N RER I RIS S A BAR R R AR R TR, B T ek i3 AR o e
AN, AR T RO, AL s AR Ty AR, 3G S D AR oK o

=. RIAOBNRL S LT

(—) ABHA D BEAFACAS B

FAE T Wolfson (1994 ) & M b 4850 (fR7FR W #5%%) F1 Duclos Fil Esteban (2004 ) 5% 3% 1)
%Ak DER F8%0% iR FIHE bR 28 4 [ & A R TR S LTI AR AL TR RS B sha i, © W H %3148
Jiikh Pw =2u(2T-G)/m, M, T = 0.5 - L(0.5) &1 2 I A LRI 50% A F A B 4% (11 0.5)
HWAR#Z 2, 6 HECRE, m WAL, p A MEARF-E%. DER f8500 157k
M Ppgr = [ FAOOf()|x =yl dxdy, H, f(x) il f(y) A G 3L s, o BUEAT 0 %] 0.25
ZIal, BCo (IR IL AR 28, PR T 0—1 2], HBUEB R ERAR S . ei1r
FEXGIET W EGE TR0, DL 8 o 4K, DER 850038 1 T2 o0k, Ao
B T A4 0 9 W F5507 DER 4550, © Big s TSR, SRS DA ALK F-H#r5
B I, RRRIEAE 2012 AR SR R . B TR AN IS AR AR B SR AR DL A
S AR AL R R A B AE R AR . A OS5 . PSS H A YRR AR £ 7T .

(D Duclos I. Y., J. Esteban, D. Ray, “Polarization: Concepts, Measurement, Estimation”, Zconometrica, vol.72, no.6, 2004,
pp.1737-1772.

Q T E@IRA, HHAERTEEF 2, Wk &FEFRAEL.

-84-—



(=) ABHA T 3k 25 A SN MAL 9 7 v
T s A Al AR RS, S0 A5 F SO AT RIS ABR A I B S R AEX X — ) A T
ERX AT Zmr, FRATTE ek a5 Bl 4% P

B0 T.31
SR AR 201 FR 2017 IR o e 055 oo Moo
WK1 iR CHesb B B, R ew :

= -2 1.2 3 4 5 6 7 8 49 10 § 12 13 14 15 168 17

G 17 KBRS B, PRI aw om0 0L Roas 0w

-5 o ~3.85
B e B P o LS e B e, X R N RLFHEART (SEED
D Zy3 A [ Pif
E%E%?%“ﬁgﬂgt#fﬁéfefgk B1 FBRALEE 2011—2017 FEIRL S EE T T
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A B NRTIRAY 5 TR, (TIE A SREK. . % . AFGEZ AR, 6 RELMBEL. BALAR, 7

. e S REEF BRLEEEARBALEAR, SREEELAR, 0 fELM

ol i RS, FEOR AL DS R L u i n, 0REAER. AFARFHELAR, I REFIL, 12 %
S b St QISR i ERWAR. BRESLEAAR, 14 REBELAR, 15 REEBLAR,

ﬁﬁﬁwﬁfﬁgﬁ?ﬂiﬁtmwgﬂﬂﬁﬂ” B REMUAR, 17 REEDRHEAR,
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a2,
P24, T EREH T S0 A S AL, FAHER S RPN, IS
% Araar (2008 ) {97714 DER 5500l A A FIZH 365 © DER #8505 il LK U T IR

- ) [ ag()mg(Of()+ed — .
P =%, 0570y “RyPy + P, Jorlt Ry = SUREE T o (B g AN x B9 AT 3.

S —T0A I T DER FEECHI AL RSy A5 IR 20 2H N B A S R T B AR ORAEEERAR) 11
DER $5%%, M T DER 704 ml sy, & 2 IR ER S A DER $5 8% 0L 43 2H 0 o 45 2R . W
9K, USRI BN AR shta 3 SRR Bt — .
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R RARDE, IRt — 2558 T 0L A5 I B S WA A F R . 45 R B, R O 20 00
1528, WA RBOLERR AR T ORI, Hoh, Ll BoR N RN RT & & e 7 4Frp LT IR AL
i UAE IR, MRS ASAT I | 255 UM BB LU R T 1A 2 IR A5 0L 4%
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G RTRESE th 55 3 ) T B T 1S5RS K TR AR S5l A LRI E Y o BIL A5 A Bl —
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(D Araar A., “On the Decomposition of Polarization Indices: Illustrations with Chinese and Nigerian Household Surveys”,
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Technological Progress, Employment Structure and Income Polarization of Migrants in China
Tang Can, Sun Wenkai and Zhao Zhong 80
Using the China Migrants Dynamic Survey conducted from 2011 to 2017 by National Health Commission
of the People’s republic of China, this paper firstly calculates the change of employment structure of migrants in
China and discusses the reasons. Secondly, we investigate the impact of that change on income polarization of
migrants. We find that the career choices of the migrants have changed greatly with the advancement of artificial
intelligence and other technological changes: the proportion of professional and technical personnel, and of
businessmen both increased by more than 1% in 7 years, while the proportion of entrepreneurs and managers,
of civil servants and of construction personnel all decreased by more than 1%. Besides, we also find the share of
routine manual jobs among migrants decreased significantly, and the share of routine cognitive jobs increased
significantly. Moreover, the change in the employment structure has led to income polarization of the migrants,
because they has entered into high-income or low-income occupations, and partly withdrawn from middle-
income occupations. The decomposition of the DER index, which measures the degree of income polarization,
further shows that income differences between occupations can explain 90% of the level of income polarization,
indicating that the impact of employment structure on income cannot be ignored.

The Impact Mechanism of Product Attributes Consistency on Time-honored Brand Extension Evaluation
Yang Yimiao, Deng Jingjing and Guo Jiawei 92
The effects of product attributes consistency on brand extension evaluation were studied by using two inter-
group experimental designs of single factor and two levels (product functional attributes consistency: high vs.
low; product functional attributes consistency: high vs. low). Analysis results of 306 valid data show that the
consistency of these two attributes has a positive impact on brand extension evaluation. In addition, Compared
with functional attributes consistency, consumers’ evaluation of time-honored brand extension with hedonic
attributes consistency is higher. In the relationship between product attributes consistency and time-honored
brand extension evaluation, perceived self-continuity has mediating effect, while nostalgia tendency has positive
reinforcement effect. That is, the higher the consumer’s nostalgia tendency, the greater the positive impact of
product attributes consistency on time-honored brand extension evaluation. In order to improve the effect of
time-honored brand extension, it is necessary to continue the consistency of functional attributes or hedonic
attributes between extended products and original products, to enhance consumers’ perception of self-continuity,
and to carry out effective market segmentation according to nostalgia tendency and to develop and disseminate
nostalgia or innovation elements in time-honored brands.

Earlier Period from Reimbursement Scandal in Yunnan
ChenlYong 120
The exposure of the reimbursement scandal in Yunnan in 1882 revealed the existing system of military
reimbursement had been caught in a dilemma and difficult to sustain. The imperfection of the system led to
the corruption of the government officials and the expansion of the WaiXiao finance of the provinces. While
organizing the officers to thoroughly investigate and trace the responsibility, Qing government launched a
series of measures in succession to make it bring into play in auditing national revenue and expenditure again.
However, the internal contradictions of the expense reimbursement system had not been eradicated, and the
disconnection between the rules and financial practice still existed. Some technical improvements made by
Qing government under the original system had not brought expected results in the improvement of the national
financial system. This showed that the traditional way of financial governance was in the end.

Three Theoretical Issues About Modern-subject Drama
FuJin 144
In the discussion about the theory and practice of modern-subject drama creation, the three most
complicated theoretical issues are the “separation of roles theory” “drama with aria” and “convention and
conventionalization”. First, the “separation of roles theory” emphasizes the division of labor between traditional
opera genres such as Peking opera and emerging opera genres to avoid instrumentalization of opera, while
underestimating the theme adaptability of these mature opera genres. Second, modern-subject drama is accused
of being transformed into a form of “drama with aria”, which represents the idea of requiring the opera to stick
to its essence. Third, some critics believe that conventionalization fails to vividly represent real life and heroic
characters, which confuses the difference between the convention and conventionalization. All traditional
convention in the creation and performance of modern-subject drama can be discarded, but if the creation
deviates from the conventionalization, it will be far from the essence of opera. In this case, the creation of
modern-subject drama should avoid the s convention, but should emphasize the conventionalization.
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