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International Organization for Migration Talent Demand and Competency
MAO Zhewei, WANG Yinchen
International School, Zhejiang Police College, Hangzhou, Zhejiang Province 310053, China

Abstract: This study used the Latent Dirichlet Allocation Model (LDA) to analyze 137 job descriptions released by
the International Organization for Migration (IOM) between April 2023 and April 2024. The IOM personnel
competency elements were identified as work experience, knowledge background, respect and recognition, digital
literacy, cross—cultural and communication skills, adaptability and collaboration, analysis and problem—-solving,
stress resistance and management, and leadership. The research results show that there are significant differences in
the competency requirements for different levels of positions: intermediate positions have the highest demand for
digital literacy, while senior positions have the lowest demand for it but the highest demand for leadership. Positions
with different work experience requirements also show significant differences in the competency demands for stress
management and leadership. The analysis shows, for applicants with longer work experience and more extensive
professional experience, the IOM has higher expectations for their overall competencies and hopes they possess
comprehensive and integrated competencies. Based on the aforementioned findings, we propose such suggestions as
cultivating reserve candidates for IOM, establishing a talent pool, and formulating policy guarantees so as to form a
management system with a closed loop.

Key words: International Organization for Migration; international organization talents; competency; talent

demand; posts
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(E3#F 13 W)
Narrative Strategy and Communication Path of Public Security Short Video from

the Perspective of Empathy Theory
QIU Yaxian
Criminal Investigation Department , Shanxi Police College, Taiyuan, Shanxi Province 030401, China

Abstract: Adopting empathy theory as an overarching framework and combining it with empirical analysis, this
study systematically deconstructs the narrative logic and operational mechanisms of high—impact public security
short videos. The content modeling and symbolic analysis uncover the intrinsic drivers of empathy generation: the
public’s psychological need for certainty in a risk society; the emotional energy accumulated through interactive
mechanisms; the identity—building motivation characterized by “social currency. ” On this basis, the study explains
how short videos promote mutual understanding and consensus between police and the public through emotional
arousal, perspective—taking, and value elevation across affective, cognitive, and moral dimensions of empathy.
Accordingly, this paper proposes the following paths for transforming the narrative paradigm of public security short
videos: constructing an embodied cognitive field through scenario-based expression to activate emotional
resonance, reinforcing normative internalization via value encoding to achieve rational-emotional synergy, integrat-
ing fragmented information structures through strategic agenda design, consolidating collective memory resources
through ritualized media performances, and anchoring cross—cultural emotional commonalities to improve the cross—
contextual communication efficacy and global reach of policing culture.

Key words: empathy theory; public security short video; narrative; communication; construction of collective

memory
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