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British Institutions and Practice on Anti discrimination Law in Employment
RAO Zhr jing
(Law School, Shanghai Jiaotong University, Shanghai 200240 China)

Abst ract: British common law does not prohibit acts of discrimination, but as the United Kingdom joining various nternational or
ganizations and domestic equality movement in the 1970s, the British has enacted a large number of laws, including
gender, disability, age, etc. Current British hws against discrimination in employment major included: EU legislation
and special zed laws. These laws have a more detailed and thorough norms relating to employment dicrim nation, i
cluding direct discrim nation, indirect discrimination, harassment and victimization, and other forms of discrimination
are prohibited in all stages of employment. In order to effectively prevent discrimination in employment, the United
Kingdom established the Human Rights and Equal Opportunities Comm ssion. Based on Equality Act, The Equal Op
portunities Commission plays an important role in tackling the prominent problem of employment discrimination in the
British community.
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