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International migration distribution of talent flows
and competition situation

ZHOU Lingling

( Institute of Public Administration and Human Resources

Development Research Center of the State Council Beijing 100010 China)

Abstract: The total number of international immigrants is gradually rising and mainly flows to high-
income economies. The trend of rejuvenation of immigrants has not changed. Due to factors such as war and
conflicts international immigrants such as refugees and asylum seekers are mainly concentrated in developing
countries and underdeveloped regions. High-income economies are the main gathering and inflow destinations for
the world” s talents. The majority of middle<income and low-income economies often experience brain drain and
the disadvantages it brings. The construction of international talent teams has a long way to go and the talents
in emerging economies do not have obvious competitive advantages. The proportion of international students in
most emerging economies is still very low thus there is much room for improvement in the internationalization
of education. The scale of Chinese students studying abroad is growing rapidly. China is the world” s largest
source country of international students as well as a major origin country of migrants. However the scale of
international immigration to work live or study in China is still quite small. Foreign experts introduced by
China mainly engage short+term work and are unevenly distributed among industries and regions. Based on
these research findings from the perspective of topdevel design we explore the international talent strategy in
the new era from six aspects.

Key words: international migration; flow distribution; talent competition; talent strategy



