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Research on the Circulation of Overseas Chinese Science and
Technology Talents

Yan Xiao

[Abstract] The world has entered a new era in which science and technology (S&T) leads the global
economy. The S&T progress and change results in higher demands for innovation. At
present, since the world is facing a severe talent crunch, the global talent no longer flow
in one way from a talent exporting country to a talent importing country (brain drain), but
in two ways (brain circulation). The “sharing effect” attributed to brain circulation also
benefits the economic and social development of talent exporting countries. In the new era,
China has entered a new stage of development which is eager for talent resource support.
The adjustment of immigration policies in developed countries and regions such as the
United States and Europe is having quite a new impact on global talent flow. In terms of
talent introduction and training, on one hand, China should emphasize the return of “talents”
rather than the return of “people” under “talent sharing” model, especially the S&T
talents among overseas Chinese; on the other hand, we should uphold a more open talent
philosophy and establish a sound talent migration system, so that overseas Chinese S&T
talents can enter and fit into China and boost China’s innovation-driven development.

[Key words] Brain drain; Brain circulation; Overseas chinese S&T Talents
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