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The Strategic View on the Transnational Flow of Senior Talents
YAO Yu-qun LU Yi- min
(' The People's University of China Beijing 100872)

Abstract: The transnational flow of senior talents has become more frequent. This paper explains the reasons for the flow of senior
talents starting from internal and external driving forces and the integration of psychological contract and economic contract so as to make
stock - traffic model of senior talents and analyses the total amount and structure of its flow and finally puts forward the effective
countermeasures to manage the transnational flow of senior talents by value added on talents.
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