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The Reason of Overseas Chinese Talents Staying in USA and the
Corresponding Countermeasures of China
Yang Hai  Li Suling
School of Economics and Business Administration Central China Normal University Wuhan Hubei China 430079

Abstract The main reasons for Chinese talents staying in the USA are social justice child’s education en—
vironmental protection and career opportunity. In the value system of the Chinese talents staying in the USA  mon—
ey is not the most important while good environment including social environment and natural environment and
value realization  including self-value realization and next generation s value realization are the most important.
The concept of Chinese Dream and the socialist core value system are suitable for the values of the Chinese talents
staying in the USA  which should be considered as the general guiding rules for attracting overseas talents. Based

on the correlation analysis results of various factors some pointed countermeasures of attracting overseas talents
should be taken.
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